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Abstract 

This paper is a part, an item analysis, of the construction of Emotional 

Intelligence Test. The term emotional intelligence is a kind of social 

intelligence and it is constituted by the five characteristics or 

components: (1) Knowing one's emotion, (2) managing emotion, (3) 

motivating oneself, (4) recognizing emotion in others, and (5) handling 

relationship. Under these components, a preliminary test was organized 

with 60 items and item analysis using with 200 subjects showed that 55 

items were significant and item number 9,16,24,30 and 35 were not 

significant. After being removed the non significant items, the 

preliminary test left us with 55 items as the whole test.  
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Introduction 

  For decades, a lot of emphasis has been put on certain aspects of 

intelligence such as logical reasoning, math skills, spatial skills, 

understanding analogies, verbal skills, etc. Researchers were puzzled by the 

fact that while IQ could predict to a significant degree the academic 

performance and, to some degree, professional and personal success, there 

was something missing in the equation. Some of those with fabulous IQ 

scores were doing poorly in life, one could says that there were wasting 

their potential by thinking, behaving and communicating in a way that 

hindered their chances to succeed. 

 One of the major missing parts in the previous success equation is 

emotional intelligence, a concept made popular by the groundbreaking book 
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by Denial Goleman, which is based on years of research by numerous 

scientists such as Peter Salovey, John Mayer, Howard Gardner, Robert 

Sternberg and John Block, just to name a few. For various reasons and 

thanks to a wide range of abilities, people with high emotional intelligence 

tend to be more successful in life than lower emotional intelligence quotient 

(EIQ) even if their classical IQ is average. 

 

Definition 

 Emotional intelligence is a psychological construct, an abstract 

theoretical variable that is invented to explain some phenomenon, which is 

of interest to scientists. 

 According to John Mayer, David Caruso, and Peter Salovey (2000), 

Emotional intelligence refers to an ability to recognize the meanings of 

emotions and their relationships, and to reason and problem – solve based 

on them. Emotional intelligence is involved in the capacity to perceive 

emotions, assimilate emotion – related feelings, understand the information 

of those emotions, and manage them. People who are high in emotional 

intelligence have the ability to use their emotions wisely, and they appear to 

have a deeper understanding of their emotional lives. In addition, emotional 

intelligence is associated with the ability to accurately read the emotions of 

other people, the practical knowledge of how to manage one's own feelings 

and impulses, as well as a deeper sensitivity to the emotional undercurrents 

that lie behind many social interactions. 
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 Writing the Item and Planning the Test 

 70 items from the original test ''Queendom Com
th

" in internet, were 

translated and adopted to Myanmar in a statement form to respond to them. 

Among them 10 items were omitted to be a part of the test because of such 

factors as their long statement of situational events which are not in 

accordance with Myanmar culture, taking time to read them, and too many 

given choices to be chosen to respond to. Therefore, only 60 items were 

tested for item analysis. 

 And then, the translated and adapted items were organized and 

printed in a booklet form. Among them 46 items are statement forms with 

five-point scale and some other a little number of items are 6, 7, 8 and nine 

point scale.   

 The prepared items in planning the test are shown in table (3.1) 
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Table (3.1) Items prepared for the test.  
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Item Analysis 

 The methods of extreme groups can be applied to compute a very 

simply measure of the discriminating power of a test item. If a test is given 

to a large group of people, the discriminating power of an item can be 

measured by comparing the number of people with high test scores who 

answered that item correctly with the number of people with low score who 

answered the same item correctly. If a particular item is doing a good job of 

discriminating between those who score high and those who score low, 

more people in the top-scoring group will have answered the item correctly. 

Method 

Subject 

 In this paper, a group of 200, male and female, third year law 

students and third year psychology students of Yadanabon University were 

used as subjects for item-analysis. 

Procedure 

 The preliminary test that contained 60 items with detailed 

instruction was given to administer to a group of 200 subjects. Next, their 

responses were scored and the obtained score were arranged in order of the 

lowest to the highest. And then, the lower 27 percent of the group and the 

upper 27 percent of group were taken to compute item-scale correlation by 

using Chi-Square (
2 ). Its formula is as follow. 

e

2
eo2

f

)ff( 
  

The Chi-Square value and significant level for each item are shown in table (4.1) 
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Table (4.1) Showing the items with Chi-square values and level of 

significance 

Item 

No. 

x2 

values 

Level 

of 

Signi-

ficance 

 
Item 

No. 

x2 

values 

Level 

of 

Signi-

ficance 

 
Item 

No. 

x2 

values 

Level 

of 

Signi-

ficance 

1 11.7 *  21 10.54 *  41 16.22 ** 

2 9.7 *  22 11.36 *  42 10.52 * 

3 18.98 ***  23 15.88 **  43 23.63 *** 

4 16.12 **  24 2.86   44 12.88 * 

5 13.94 **  25 16.78 **  45 20.04 ** 

6 17.18 **  26 18.14 **  46 31.36 *** 

7 12.28 *  27 14.42 **  47 11.84 * 

8 12.3 *  28 9.54 *  48 15.62 ** 

9 5.2   29 9.5 *  49 19.72 *** 

10 12.38 **  30 1.8   50 14.72 * 

11 24.6 ***  31 12.04 *  51 24.06 ** 

12 13.82 **  32 14.06 **  52 11.56 * 

13 14.22 **  33 11.22 *  53 17.28 * 

14 20.95 ***  34 10.32 *  54 16.84 ** 

15 24.24 ***  35 1.88   55 16.86 ** 

16 5.36   36 12.42 *  56 11.5 * 

17 14.82 **  37 15.9 **  57 10.16 * 

18 22.32 ***  38 12.04 *  58 36.1 *** 

19 14.2 **  39 12.04 *  59 12.6 * 

20 13.14 **  40 17.72 **  60 16.28 ** 
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Results and Discussion 

 As mentioned in table 4.1, this analysis left us with 55 items out of 

60 from the preliminary test and the rest items of number 9,16,24,30 and 35 

were not significant in any level. Therefore, those items were removed from 

the whole test. 

 

Conclusion 

 The present study was an item-analysis of the construction of 

Emotional intelligence test. In conducting the item-analysis, the original test 

items from the internet were translated and adapted to Myanmar version. 

After item- analysis, it becomes a new scale of emotional intelligence test 

with 55 items. To be an applicable test it is needed to subject to find out 

reliability and validity in the next steps of test construction. When it is 

totally completed, it will be a useful tool to measure emotional intelligence 

for various purposes in social setting. 
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